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Mobile application development is a growing field, but some North Jersey companies say it's difficult to find recent graduates who
have the right skills to match a quickly changing industry.

Universities, however, say their preparation is more than enough to meet modern demands, and employers may have unrealistic
expectations.

Dumont-based Labor Sync, which has five employees and is looking to double its staff, has an app that allows employers to log their
workers' time. But it has found it challenging to recruit local talent right out of college, because new and growing tech fields like
app development are evolving too fast for schools to keep up, Chief Technology Officer Joe Burger said.

Burger has found that some grads he has interviewed are proficient in outdated programming languages or only know the basics.

"Some of the best interviews are with the people who opt to educate themselves," said Burger, a 2007 New Jersey Institute of
Technology grad who says he cultivated his skills largely from side work.

According to a July 2012 survey of technology employment trends
by the New Jersey Technology Council, 19.4 percent of respondents said there is a lack of qualified talent, making hiring a
challenge. Almost 6 percent of respondents said their biggest hiring concern is that recent tech grads lack skills that translate to
on-the-job training.

NJTC President Maxine Ballen said communication between colleges and employers has never been better.

"We are not where we need to be, but we are closer than we've ever been," Ballen said.

Gregory Mass, NJIT executive director with Career Development Services, said NJIT students are prepared to meet a high-tech
company's demands.

"They are highly intelligent, they received a fine education, and they're ready to hit the ground running," Mass said.

NJIT has theory-based curriculum integrated with hands-on work through experiential programs to give students practical
experience, Mass said. NJIT also offers continuing education and major programs in Web and mobile development.

According to PayScale.com, a salary and career analytics website, NJIT students receive an 8.2 percent return on investments —
meaning the average NJIT grad's starting salary ($54,600 according to PayScale) outweighs NJIT's tuition.

That ranks the school 27 out of 1,511 public institutions.

Employers may be holding unrealistic expectations as to what a grad can do, Mass said.

"It's not uncommon for us in the career center to get position descriptions that require three years of previous work experience,"
he said.
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Richard Martin, an associate professor of computer science at Rutgers University, said he can "sympathize with the businesses"
and the struggle to recruit fresh talent, especially as his department's undergraduate core curriculum doesn't cater to individual
companies' needs, but rather focuses on the principles of programming so students can switch among technologies.

For example, in the 1990s, personal computers were the dominant platform, then were replaced by tablets and smartphones. Some
already say smartphones might not be the go-to gadget in 10 years, with the development of Google Glass, the wearable computer
eyeglasses, already in the works, Martin said.

"We don't want them to learn a specific platform or technology and not be able to have the tools if that falls out of favor," Martin
said.

Scott Smith, senior vice president of human resources operations for AT&T, said via email that "we have generally been pleased
with the level of mobile application skills we've observed in our applicants and hires," but as specializing in multiple programming
languages grows in importance, it becomes more challenging.

AT&T tries to hire workers who have created an app on their own.

"Those are the folks that we know have a passion for this since they're doing it outside of the classroom," Smith said via email.

Paul Grossinger, co-founder of Clifton-based Pervasive Group Inc., which has a parental control app called MMGuardian, said
many talented individuals right out of school often head straight to big corporations.

"The larger tech companies can gobble up the talent at whatever price it happens to be," Grossinger said.

Pervasive Group sends contract work to workers in China and India so the company can handle multiple projects simultaneously
while saving money, Grossinger said.

A developer in the United States can cost anywhere from $60,000 to $100,000 annually or more, whereas overseas, Grossinger
estimates that the same price can net a worker with twice the experience.

"It's much easier to employ highly experienced people overseas than it is to train young local workers," Grossinger said.
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